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A Tribute to Professor Gary Kielhofner: Translation, Research and Clinical Application of 
the Model of Human Occupation (MOHO) Center in Taiwan
This year marks the 30th anniversary of the MOHO and we would like to take this opportunity to pay tribute to Professor Gary
Kielhofner, as well as providing an overview and current development of the Model of Human Occupation (MOHO) Center in
Taiwan.
MOHO is an occupation-based clinical model developed by Professor Kielhofner in the 1980s. It provides a solid theoreti-
cal framework for explaining occupational performance through examining the interaction between person and environment.
Within the person, there are volition, habituation and performance components interplaying together as a whole to produce
meaningful occupation. 
According to a study published in 2008 (Lee, Taylor, Kielhofner, & Fisher, 2008), MOHO was one of the models commonly
applied by clinicians in the United States. There are over 250 publications related to MOHO and a number of MOHO centers
around the world (e.g. the United Kingdom, Chile). The Taiwan MOHO Center was established in 2006 with the following
objectives:
1. Translate assessments and treatment protocols into Chinese and conduct research to validate the assessment tools and
treatment approaches;
2. Promote the use of MOHO and its application in Chinese communities;
3. Facilitate the publication of the MOHO-related research;
4. Promote the exchange of academic and clinical utility of MOHO among occupational therapists across countries.
Up till now, we have finished the translation and validation of 10 instruments that are developed based on the MOHO,
including the Interest Checklist, Role Checklist, Occupational Questionnaire, Occupational Self Assessment (OSA), Pediatric
Volitional Questionnaire (PVQ), Volitional Questionnaire (VQ), Assessment of Communication and Interaction Skills (ACIS),
Model of Human Occupation Screening Tool (MOHOST), Worker Role Interview (WRI), and Work Environmental Impact Scales
(WEIS). We are working on three other instruments, i.e. Short Child Occupational Profile (SCOPE), Occupational Circum-
stances Analysis and Interview Rating Scale (OCAIRS) and Remotivation Process. We have published 5 papers in peer-reviewed
journals, presented 15 papers in national or international conferences and completed 5 master theses. The Chinese and English
website of our center is: http://mohocentertaiwan.blogspot.com/ and http://mohocentertaiwanen.blogspot.com/.
We have received requests for the Chinese instruments from community mental health centers, school systems, rehabilitation
institutes for physical dysfunction and developmental disabilities. We also received similar requests from occupational thera-
pists across the globe such as Canada, Australia, New Zealand, United States, Hong Kong and China. 
We will continue the effort to develop culturally relevant instruments and therapy protocols related to MOHO. We will also facil-
itate the collaboration of scholars and clinicians internationally, and pass the knowledge of MOHO onwards in the profession.
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